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ABSTRACT

Migration is a very complex and challenging factor in Kosovo, whose trends continue to play an extraordinary role in the economic and political
developments in the country. Historically, Kosovo has faced the departure of citizens towards developed western countries, whose main destinations
have been Germany, Switzerland and Austria. Despite the fact that the majority of the Kosovar diaspora lives in Germany, the migration reforms, driven
mainly as a result of the labor shortage in Germany, continue to attract Kosovars, influencing that the trend of emigration still continues to a large extent.

Only in 2021, 21,487 people entered Germany from Kosovo, and 4,323 people originating from Kosovo left Germany, where the net migration in this

year was 17,164 people.

Human capital and a qualified workforce that can satisfy the labor market’s needs for skills and drive innovation are essential for increasing competitiveness,
attracting investment and the ecological and digital transition of the region. They are also the main pillars of an economy’s resilience and prosperity,
which is particularly important in a changing international environment and its consequences covid-19 pandemic.

The continued high levels of labor force emigration, especially of young talents, constitute a serious development challenge for the region. While they
relieve pressure from the labor market and reduce unemployment levels, they also promote and accentuate the region’s apparent skills mismatches and
shortages; they, in turn, reduce the growth potential of local companies and may prevent potential investors from finding adequate skills. Creating the
right conditions for attracting investment and creating new jobs by stimulating career prospects — while producing skills that match the needs of the
labor market - is a prerequisite for building a resilient economy and retaining or attracting of talents.

Globalization and the increased interconnection of economies, societies and cultures also extends to higher education and academic life. The
internationalization of higher education serves as a context, at the same time it is driven by the mobility of students between countries and institutions
in different parts of the world. In addition to the physical movement of students, there are other initiatives that globalize education such as international
research networks, harmonization of curricula, online courses, university branches in different countries, bilateral and multilateral schemes for the
exchange of students and staff, and the prevalence of English as a global academic language.

Chamber of Nurses of Kosovo (OIK), reports that during 2023, the Chamber has issued 713 licenses for nurses, certificates that serve them for employment
abroad. “According to the statistics, the year 2021 has seen a decline, of course, based on the analysis, the pandemic is also the cause. The increase was in
2022, which started significantly, and 543 nurses from all over Kosovo applied for non-plasticizing licenses. While in 2023 this number has increased, it
means that by the 25th of December they requested 713 non-plasticized licenses, which means that they are looking for these licenses to migrate to the
countries of the region and to develop the profession further

*Corresponding author
Besarta Pelaj, University of Prishtina, Hasan Prishtina, Faculty of Medicine- Prishtina, Kosova.

Received: June 20, 2024; Accepted: June 27, 2024; Published: November 28, 2024

Purpose and Methodology (master), “Fehmi Agani” University in Gjakova, participation
Purpose: Information on the challenges and difficulties of in the research was voluntary, all rules and ethical principles
nursing students in relation to work and employment models.  were respected, never exerting any kind of pressure on students

regarding participation. Consent was previously obtained from
Methodology: For the realization of this paper, a quantitative the University management for the realization of the study.
method was used through a questionnaire distributed online.

The questionnaire was distributed online on dt. 07.01.2024, has
Sample: The questionnaire was completed by a total of 100 remained open for participation for approximately two weeks.
students, 65 in nursing (bsc) and 35 in health management
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Results
Age group Gender Place of residence
18-24 years Or 87.2% Woman 70%% Urban 45.4%
25-29 years Or 7.4% Men 30% Rural 54.6%
30-35 yeasr W
Over 35 years 5.4%
Level of studies

Your plans for the future

CONTINUING EDUCATION

MASTER

EMPLOYMENT ABROAD

EMPLOYMENT IN KOSOVO

70
37
Figure 4: Pronunciation of the participants regarding their plans
Figure 1: Age Group of Participants in the Study for the future
Level of studies ‘What do you consider a challenge in your proffesion
PAYMENT FOR WORK
ADVANCEMENT OPPORTUNITIES
MASTER
BSC WORKING CONDITIONS, SAFETY AT WORK
70
EMPLOYMENT
35

Figure 2: Regarding the level of studies: 83% of the participants ~ Figure 5: Pronunciation of the participants regarding what they

have a bachelor’s level, while consider challenging in their profession
17% of master level

‘Why did you choose the proffesion of "' nurse "

Year of studies
OTHERS IMPOSED ON ME

GOOD OPPORTUNITIES FOR EMPLOYMENT ABROAD

DESIRE FOR CAREER ADVANCEMENT

I LIKE TO HELP OTHERS

Figure 6: It reflects the attitudes of the participants regarding the
selection of their profession

Figure 3: Participants According to the year of Studies
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Are your studies meeting your expetations
LESS 7%
NONE %
UNTIL SOMEWHERE 56%
20%
Lot
[ 10 20 30 40 50 60

Figure 7: Reflects the expectations of students regarding the
studies they are pursuing

Do you have knowlege of employment patterns in foreign
countries

UNTIL SOMWHERE
NONE

LESS 38%
|
35

Figure 8: Reflects the knowledge of participating students
regarding employment models in foreign countries

Have you completed advanced foreign language courses

"N “

T N I
LT 7 | N T

Figure 9: Reflects the responses of the participating students
whether or not they have completed foreign language courses

What is the reason why you choose to migrate

OTHERS

WORKING CONDITIONS, SAFETY AT WORK

BETTER EMPLOYMENT PROSPECTS OUTSIDE THE
MARKET

LACK OF EMPLOYMENT OPPORTUNITIES IN KOSOVO

Figure 10: Reflects the attitudes of participating students regarding
their reason for wanting to migrate abroad

How did you plan to break in to the overseas job market

SKILLED MIGRATION PROGRAMS

THROUGH RECRUITMENT AGENCIES

BY APPLYING FOR EMPLOYMENT DIRECTLY AT THE
CLINIC

Figure 11: Reflects the claims of participating students about how
they thought of penetrating the labor market abroad

Do you think you possess the skills and abilitis that the labor
market requires ( coping with stress, time pressure, physical and
emotional difficulties..)

Figure 12: Presents the declaration of participating students

regarding their necessary skills and abilities required by the labor
market

‘Which is your favorite place to work

'OTHERS

SCANDINAVIAN COUNTRIES

ENGLAND

GERMANY

Figure 13: Presents the preferences of participating students
regarding the places where they wish to be employed

Discussion

The research was carried out in a very important period not only
for nursing students but for all Kosovar youth in general, and now
they were also preceded by the liberalization of visas, either as a
positive or negative factor?
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In this case, the target of our study were the students of the “Fehmi
Agani” University of the Faculty of Medicine, who did not hesitate
to express their attitudes and opinions regarding our research topic.

The Institute for Development Policy (INDEP) in collaboration
with the Institute for Strategic Studies and Prognosis (ISSP) have
presented the ethnographic research “Research on the NEET
population for three municipalities of Kosovo - Pejé, Degan and
Junik”.

This research includes young people aged 15-29 from the
above-mentioned municipalities, who are neither in school nor
in employment. According to the data from the research, about
70% of young people have thought about leaving Kosovo and
looking for work abroad [1-6].

Even in our research, young people have the impression that
Kosovo does not offer them the necessary opportunities to live,
then the few employment opportunities, working conditions,
safety at work, where e.g. to the question “What do you consider
a challenge in your profession”, most of them or 38% stated:
Employment, then Working conditions, safety at work 30% stated,
Payment versus work 23%, and only 9% stated advancement
opportunities. From this we can see what are the main concerns
of nursing students and why they are choosing to migrate to other
countries.

Conclusion

From the survey of students and the analysis of the obtained
results, we came to the conclusion that students and in general
young people are disappointed with the current reality in our
country, and they are looking for employment opportunities by
choosing the path of migration as a few years ago when migration
was mandatory due to the influence of the occupier, and now the
same is happening in the Independent and Democratic State of
Kosovo. All this from the low standard, inequality, non-dignified
treatment, loss of trust in institutions (decline of institutional
awareness), low income, non-compliance with the law, produce
frustration which turns into flight, as “escape from crisis, towards
hope”, are among the basic reasons for the migration of young
people.

Migration causes many consequences, starting from breaking the
balance of age and gender to reducing the birth rate.

This is also due to the decrease of applicants for studies at the
University of Prishtina and other Universities of Kosovo in recent
years. Globalization and the increasing interconnectedness of
economies, societies and cultures also extends to higher education
and academic life.

The internationalization of higher education serves as a context,
at the same time it is driven by the mobility of students between
countries and institutions in different parts of the world.

In addition to the physical movement of students, there are other
initiatives that globalize education such as international scientific
research networks, harmonization of curricula, online courses,
University branches in different countries, bilateral and multilateral
schemes for the exchange of students and staff, and the prevailing
of English as a global academic language.

“The phenomenon of running away is caused by pull and push
factors, related to the lack of well-being. The need to change the

way of life is a developing trend as a reaction to the crisis which
has turned into a survival culture. The low standard, inequality,
non-dignified treatment, loss of trust in institutions (decline of
institutional awareness), low income, non-respect of the law,
produce disappointment which turns into flight, like flight from
crisis, towards hope” [7].

Recommendations

Improving education and employment policies and developing
vocational guidance systems is a key component of national
lifelong learning strategies.

Increasing scholarships for students and payment of internships
that are mandatory after graduation.

Development of the health system.
Law on health insurance.
Correct employment in private and public institutions, no nepotism.

Improvement of working conditions, dignified wages, increase and
payment of custodians, extra hours, night shifts, holidays, leveling
according to education, description of duties and responsibilities.

Lifelong learning, together with continuous professional
development, encourages personal growth and development in
order to respond successfully to the demands that are increasingly
placed before the individual.
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